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6 DEC 1974

MEMORANDUM FOR: Deputy to the DCI for the Intelligence

Community
THROUGH : Deputy Director for Administratigzgz:,/
FROM : Director of Personnel
SUBJECT : Honor and Merit Awards for Intelligence

Community Staff Members

1. Your memorandum to me dated 2 December 1974,
same subject, presumably responded to our memorandum of
16 October 1974 to the Director.

2. I fully support your position that a Community
Awards Program should be developed, that it should not
be the task of a single agency, and that it should not
be handled through the CIA Honor and Merit Awards
mechanism.

3. My office will be pleased to assist as you might
desire in the development of a suitable system to meet
this need.

STAT

< e Uallncy

Director of Per nel

STAT
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DCI/IC 74-2393

2 pgc 1974
MEMORANDUM FOR: Director of Personnel
SUBJECT : Honor and Merit Awards for Intelligence
Community Staff Members
1. Reference is your memorandum of 17 October on

"Honor and Merit Awards" which requested my comments on a
proposal for honor and merit awards for personnel in the
Intelligence Community performing duties related to the
national intelligence effort.

2. L recognize that the CIA awards mechanism provides
for this need, through interpretation, but it has been used
thus far very sparingly and only for high-level personnel.

3. There 1s need for a Community awards program to be
operated under the authority of the DCI as the Community
leader. Such a program should be structured as a supplement
to the present military awards system and other established
Government award systems such as those of CIA. The defini-
tions for eligibility and consideration should be such that
candldates generally fall outside the criteria for awards
from other established systems, or for performance which is
so exemplary that recognition from more than one source 1s
in order.

L, Such a Community awards program should not, however,
be the task of a single agency. It should not be handled
through the CIA Honor and Merit Awards system. Instead, 1t
should be an Intelligence Community Staff design and function.
The CIA and other agencies should be asked to assist in the
design and designation of the Honor and Merit awards, but
the revlew of candldates and preparation of recommendatlons
to the DCI should, in my view, be one of my functions. The
review of the recommendations should be accomplished by a
Review Board with members selected Community-wide.

Approved For Release 2004/05/05 : CIA-RDP80M01133A000700040014-3
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5. Your participation in getting such a system under
way 1is requested. I have asked my Assoclate Deputy, Dr.
Clarke, to meet with you and discuss arrangements by which a

system of Intellligence Community awards can best be brought
into being.

STAT

samuel V. wilson
Lieutenant General, USA
D/DCI/IC
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MEMORANDUM FOR: Deputy to the DCI for the Intelligence

Community
THROUGH : Deputy Director for Administration
FROM : Director of Personnel
SUBJECT :  Honor and Merit Awards for Intelligence

Community Staff Members

1. Your memérandum to me dated 2 December 1974,
same subject, presumably responded to our memorandum of
16 October 1974 to the Director.

2. 1 fully support your position that a Community
Awards Program should be developed, that it should not
be the task of a single agency, and that it should not
be handled through the CIA Honor and Merit Awards
mechanisn,

3. My office will be pleased to assist as you might
desire in the development of a suitable system to meet
this need.

/=
F, W, M. Janney
Director of Personnel

Distributign:
Orig & - Addressee
1 - ER
2 - DD/A
1 - D/Pers

2 - DD/Pers/SP (1 w/held)

DD/Pers |:gec (5 Dec 74)
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16 ocr 1974

Execuiive Registry

PPl

MEMORANDUM FOR: Director of Central Intelligence

THROUGH : Deputy Director for Administration ;,1'-;75%?[ ;974"
FROM : Director of Personnel v
SUBJECT : Honor and Merit Awards

e

1. Action Requested: That you approve a specific
honor and merit awards program for employees in the
Intelligence Community who are performing duties related
to the national intelligence effort.

2. Basic Data or Background: At present, only “Agency
employees and other persons officially affiliated with -the
Agency are eligible to participate in our Honor and Merit
Awards Program. We have, however, interpreted this in the
past as providing sufficient latitude to allow non-Agency
individuals to receive Agency awards, such as Dr. Louis
Tordella, former Deputy Director, National Security Agency;
Directors of NSA; Mr. Andrew Ruddock, former Director,
Bureau of Retirement, Insurance and Occupational Health;
and others, including non-Federal employees.

3. Staff Position: It appears appropriate at this
time to develop a suitable means whereby individuals in
the Intelligence Community who have made truly meaningful
contributions to the national effort can receive recogni-
tion. We do not believe, however, that the current Agency
Honor and Merit Awards Program should be expanded to accom-
modate this requirement. To do so could well require a
restructuring of our existing program. In addition, we
believe that contributions to CIA should be recognized by
CIA awards and contributions to the national intelligence
effort by non-Agency employees should be recognized by a
different award. It is therefore our opinion that a new
medal and a new certificate should be developed for this
specific purpose with eligibility standards sufficiently
stringent to assure such awards retain a meaningful value.
In addition, we specifically suggest that recommendations

Approved For Release 2004/05/05 : CIA-RDP80M01133A000700040014-3
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be referred first to the Intelligence Community Staff for
comment and then to the Honor and Merit Awards Board for
review and recommendation to the Director. As a part of
this processing we will ensure recommendations are reviewed
by the Office of Security and Cover and Commercial Staff.

4. Recommendation: That you authorize our pursuing
the development of a new awards program for non-Agency
employees in the Intelligence Community who would be
eligible.

. W. M. Jaligy
Director of Persbnnel

APPROVED:
Date

DISAPPROVED:
Distribution:

0 - Return to D/Pers

1 - DCI

1 - DDCI

1 - ER

1 - DD/A

1 - D/Pers

1 - DD/Pers/SP

1 - C/BSD/0OP
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IC-74-0880
29 October 1974

MEMORANDUM FOR: STAT

SUBJECT : Intelligence Community Honor and Merit
Award Program

1. On the surface I see no objection to and some validity
in the creation of an awards program for employees of the intelli-
gence community. I believe that the CIA awards mechanism does
provide, through interpretation, for this need, but its very sparing
and high level use outside the Agency presents difficulties in
accomplishing the desired purpose of broader application.

2, Obviously there is merit to a community awards program
to be operated under the authority of the DCI as community leader.
Such a program should be structured as a supplement to the
Service and Defense military awards systems (CIA, DIA, NSA, etc.)
and any other established Government award system (Civil Service,
etc.). The definitions for eligibility and consideration should be
such that candidates generally fall outside the criteria for awards
from the other established systems, or where performance is so
exemplary that recognition from more than one source is in order.

3. To accomplish the structure and definitions for such a
system, in addition to operating the system on behalf of the DCI
(as community leader), requires a broad community view and should
not be the task of one agency. In other words, if it is to be done,
it should be an IC Staff design and function -- not by CIA. CIA
or others could be asked to assist in the design, but the review of
candidates and recommendations to the DCI should be a function of
the IC Staff or of a Review Board with community-wide participation.
There specifically is no need (and it would be an error) to process
such recommendations through the CIA Honor and Merit Awards
Board.

STAT

AC/GPAD/IC
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STAT cPAD/1q ih 29 Oct 74)
Distribution:
STAT -] |
1 - EO/IC
I - IC Reg
1 - CPAD Chrono
1 - DMS
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23 October 1974

NOTE FOR: DC/CPAD/ICS
Mac:

We have been asked by the 0-DCI to comment
on a proposal by the CIA's Director of Personnel
to establish an Honor and Merit Awards Program
for non-CIA Intelligence Community people. In
general, ICS has been in favor of such a proposal,
but we are now at the point where we need to con-
sider the procedures involved. Please note that
the proposal calls for IC Staff reviewing
recommended awards first before submitting to
the CIA Honor and Awards Board.

John Clarke has asked that you comment on
this proposal and that you feed any comments you
have to [:::::::::], who is collecting them.

Thank you.

EXecucTve UTTTCEr, IUS

Approved For Release 2004/05/05 : CIA-RDP80M01133A000700040014-3
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22 October 1974

NOTE FOR: JMC [For Comment]

John:

Here is the proposal from Fred Janney on
Honor and Merit Awards for non-Agency people.
We have been asked by Ben Evans to comment.

I believe you are in favor of the general .
proposal, but we are now at the point where we
need to think of the procedures involved. Please
note that Janney is proposing that recommendations
for Community awards be referred to ICS first
for comment. We need to determine who within
the Staff will do this and how it will be
accomplished.

If you agree, I will give this to Jack
Thomas for comment.

Fxecutive Officer, ICS
~ . %__,/z-—'/;m.

| |«

e

Lg .
=&
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23 Octo 1974
Ve
NOTE FOR: PD/D/DCI/IC (PTans)

Jack:

We have been asked by the 0-DCI to comment
on a proposal by the CIA's Director of Personne]
to establish an Honor and Merit Awards Program
for non-CIA Intelligence Community people. In
general, ICS has been in favor of such a proposal,
but we are now at the point where we need to con-
sider the procedures involved. Please note that
the proposal calls for IC Staff reviewing
recommended awards first before submitting to
the CIA Honor and Awards Board.

John Clarke has asked that you comment on
this proposal and that you feed any comments you
have to Jack Thomas, who is collecting them.

Thank you. STAT

EXecutTve Ufticer, ICS

A 2=/
o 5 ceenar <t g /()/Lib\rd

- L}
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Phone Number |:| ST

INTELLIGENCE COMMUNITY STAFF SUMM ARY {
INTERNAL COORDINATION Action Officor: Title and Q'gnqture
Officer Action Initials STAT
| [Coordination , USAF
EFaRaey—oF ] Coordination see at C8/IC8
Gen. Wilson Slgnature

(AT

Subject:

Intelligence Community

Medals and Awards

Summary

‘are performing duties related to the national 1intelligence effort."

Background: On 16 October 1974, the CIA Director of Personnel
proposed to the DCI that he approve, "a specific honor and merit
awards program for employees in the Intelligence Community, who

On 2 December 1974, the D/DCI/IC memorandum to the Director of
Personnel supported this idea, but proposed the program be a
Community effort and not be handled within the CIA Honor and Merit
Awards system.

On 6 December 1974, the CIA Director of Personnel concurred in the
IC position and offered the assistance of his office.

On 21 February 1975, the CIA Director of Personnel commented on
the draft DCID. He agreed with the proposed DCID as outlined and
recommended two medals and a certificate rather than the five
proposed.

Discussion: The CS has drafted a proposed DCID 1/18 which would
establish an Intelligence Community medal and award system. The
draft DCID incorporates the CIA Director of Personnel's
recommendations of 21 February 1975; and those of the D/DCI/IC

to include "National" vice "Intelligence Community'" for all the
awards used. Additionally, CS has prepared a proposed DCI
memorandum to the USIB Principals requesting thelr comments and/or
coordination.

Pending D/DCIL/IC approval of this redrafted DCID, no attempt has
been made to obtain additional coordination from the CIA Director
of Personnel or any other office.

Recommendation: That, if the redrafted DCID is satisfactory to

the D/DCI/IC, the proposed DCID and DCI memorandum be submitted to
the DCI.
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ROUTING AND RECORD SHEET

SUBJECT: (Optional)

Honor and Merit Awards for Service to the Intelligence Community
FROM.: EXTENSION | NO.

Director of Personnel DATE .

5 E 58, Headquarters 21 FEBW/S STAT
TO: (Officer designation, room number, and DATE
building} OFFICER'S COMMENTS (Mumber each comment to show from whom

INITIALS to whom. Draw a line across column after each comment.)
RECEIVED FORWARDED
1. Deputy Director for Z
Administration _ T°

7 D 26, Headquarters<§%4i/:igék2
2. 7
3.
4,

D/DCI/IC

7 D 59, Headgquarters
5.
6.
7.
8.
Q.
10.
11.
12.
13.
14,
15.
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MEMORANDUM FOR: USIB Principals

SUBJECT : Proposed DCID 1/18 on Awards for
Intelligence Community Serviece

1. Attached for your comments and/or coordinetion is
a2 draft of a proposed new DCID 1/18, "Recognition of Exceptional
Service to the U.S. Intelligence Community."

2. This PCID would establish three separate awards to
be made by the Director of Central Intelligence on the
recommendation of the USIE for performance of duty which is
consldered to warrant recognition by the Community rather
than by the parent organization of the person for whom the
award 1s propossed.

3. Awards of this nature would be particularly appro-
priate for ocutstanding service performed by:

a2, Intelligence personnel who, in the course of
thelr activities within their individual organization,
perfor: services considered to warrant recognition by
the entire Community.

b, Chairmen and ataffl members of USIB3 Committees.

¢. HMHembers of the Hational Intelligence Officer
structure.

d. Hemdbers of the Intelligence Community Starf.

i, You will note that the proposed awards for Cormunity
service do not 1ineclude three types of medals or awards on
the grounds that these are acdequately covered by existing

regulations within the Individual departments and sgencies: STAT

CONFIDENTIAL

Approved For Release 2004/05/05 : CIA-RDP80MUTT33A000700040074-3
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DIRECTOR OF CENTRAL INTELLIGENCE DIRECTIVE NO. 1/18

RECOGNITION OF EXCEPTIONAL SERVICE TO THE
U.S. INTELLIGENCE COMMUNITY

1. Provision for honor and merit awards for exceptional
service to the U.S. Intelligence Community is hereby establis
pursuant to the responsibilities assigned to the Director of
Central Intelllgence in NSCID No. 1 and to Public Law 83-763
which provides that the heads of departments and agencies
may confer honor or monetary awards on those whose superior
accomplishments or other personal efforts contribute to the
efficiency, economy or other improvements of Government
operations or who perform special acts or services in the
public interest.

2. INTELLIGENCE COMMUNITY MEDALS AND AWARDS

Intelligence Community honor and merit awards to be
conferred by the Director of Central Intelligence upon the
recommendation of the United States Intelligence Board are
as follows:

a. The National Intelligence Distinguished'SéPvice

hed

Medal

may be awarded for distinguished meritorious service or
achievement to the United States in a duty of great
responsibility within the Intelligence Community, the
outstanding accomplishment of which distinctly benefits
the interests of the United States and constifutes a
major contribution to the foreign intelligence mission
of the Intelligence Community. -

b. The National Intelligence Medal of Merit may be
awarded for especially meritorious conduct in the
performance of outstanding service to the~United States
as a member of the Intelligence Community. The National
Intelligence Medal of Merit recognizes performance of
an extremely difficult duty in a clearly exceptional
manner. The service belng recognized must relate
directly to improving the capability of the Intelligence
Community to accomplish its mission to provide the
intelligence required for national policies and the
national security.

Approved For Release 2004/05/05 : CIA-RDP80M01133A000700040014-3
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c. The Intelligence Community Certificate of Distinction

may be awarded for sustained superior performance of
duty of high value to the Intelligence Community, or
for a significant single act of special merit.

3. PRESIDENTIAL AWARDS

The foregoing listing of Intelligence Community
awards 1s in addition to the following Presidential Awards
for which personnel of the Intelligence Community also may
be eligible:

The National Security Medal
The Presidential Medal of Freedom

The President's Award for Distinguished Federal
Civilian Service

4.  RELATION TO DEPARTMENTAL AND AGENCY AWARDS

a. The Intelligence Community medals and awards
established in this Directive are intended to enable
specific recognition of services of particular benefit
to the United States in the executicn of the Intelligence
Community mission, and do not replace any of the medals
and awards for which provision is made in departmental
agency regulations.

b. Normally, the same exceptional duty performance
which results in the presentation of an Intelligence
Community medal or award will not be the basis for a
comparable medal or award by the individual organization
to which the person receiving the award is assigned on
a career basls, but such dual recognition 1s not precluded.

5. HONOR AND MERIT AWARDS BOARD

The United States Intelligence Board will serve as
the Honor and Merit Awards Board for consideration of recommend-
ations of the award of Intelligence Community medals. The
Executive Secretary of the United States Intelligence Board
will maintain records of recommendations, actions taken and
presentation of Intelligence Community Awards. The Director
of Central Intelligence may, if he so elects, approve award
of the Intelligence Community Certificate of Distinction
without prior referral to the United States Intelligence
Board.

Approved For Release 2004/05/05 CIA-ﬁD,PS(}I_,\Ill 11133A000700040014-3
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6. PROCEDURES

a. Recommendations for Intelligence Community
awards may be initiated at any level in any department
or agency of the Intelligence Community.

b. Recommendations initiated in thelr respective
organizations will be forwarded by the Deputy to the
DCI for the Intelligence Community, the Deputy to the
DCI for National Intelligence Officers or individual
members of the United States Intelligence Board to the
Executive Secretary of the USIB.

¢. No particular format is prescribed, but each
recommendation should include the following:

Title of the recommended award

Name, position title, grade and organlzatlonal
assignment of the nominee

Inclusive dates of the time period to which
the proposed award 1s applicable

A narrative description of the performance or
service warranting the award

A proposed unclassified citation

Indication as to whether another award is
being recommended within the particular
department or agency to which the nominee 1s
assigned for the same performance or service.

The title and signature of the chiéf of the
intelligence organization submitting the
recommendation

7. PRESENTATION

Presentation of the National Intelligence Distlinguished Servi
Medal and the National Intelligence Medal of Merit will be made by
the Director of Central Intelligence, or, if circumstances
prevent such, by the Deputy to the DCI for the Intelligence
Community. Presentation of the Intelligence Community
Certificate of Distinction will be made either by the
Deputy to the DCI for the Intelligence Community or the head
of the organization to which the person receiving the award
1s assigned.
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21 FER 1975

~i

MEMORANDUM FOR: Deputy to the DCI for the Intelligence

Community
THROUGH : Deputy Director for Administration&gﬁé
FROM : Director of Personnel ’
SUBJECT : Proposed Memorandum to the DCI from the

D/DCI/IC, subj: Honor and Merit Awards
for Service to the Intelligence Community

1. I am in general agreement with subject proposal
and the implementing procedures as outlined. I have no way
of estimating the number of award rescommendations that will
be submitted in a given period. However, in FY 1974, 396
awards were approved under the CIA Honor and Merit Awards
Program, representing 249 career awards, 13 posthumous awards
and 134 achievement awards. We have found for each award
approximately ten man-hours are required to prepare the
material for Board consideration, obtain the necessary
approvals, notify the awardee and arrange for the presen-
tation ceremony. This information hopefully will assist
you in estimating the staff assistance required to support
such a program,

2. Based on our experience with the CIA Honor and Merit
Awards Program, I suggest you may not need four separate
medals, particularly in view of the similarity of criteria
cited and the exclusion of awards for valor and recognition
on retirement. I would think two medals and a certificate
sufficient.

3. We are somewhat concerned that the word "National"
used with the title of the medal awards proposed could have
the effect of depreciating the viewed value of the present
CIA awards, and suggest, therefore, the use of "Intelligence
Community'" vice "National" for all the awards used -- i.e.,
the Intelligence Community Distinguished Service Medal.

{apnoly kvl i Janngy

F. W, M, Janney
Director of Personnel

Distribution:
Orig &.1 - Addressee
1 - ER
1 - DDb/A
1 - D/Pers
2 - Db/Pers/SP

DD/Persq !gec (20 Feb 75)
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PCI/IC-T8-0527

HEMORANDUN FOR: Divector of Central Intelligence

BUBJECT : Honor and Merit Awards for Service
to the Intelligence Cumnunity

, i. Attached 1s 2 draft proposed new DCID on
Recognition of Service to the U,S. foreisn Intelligence
Community.  (TaR B)

2. 1f you approve the sencept which this crarfs
BCID 1/15 sets forth, it is requested you sipgn the
Hemoranduw for USIB Prinelpels st TAE b which would
forward the draft for romuaint and coordination.

Samuel V. ¥Wilsor
Lieutenant General, uZA
Deputy to the “CI for tha
Intelligence Community

Attachments: s siatec

Distribution:

-~ Adsee., w/atts

-~ DPCI, w/0 atts

- ER, w/o atss

- D/DCI/IC, w/atts

- OS5 Subject, w/atts
€S ¢ s W/atts
Chrono, w/atts

silry, w/atts

Fod bt ol ok pk it ot (Y

P v

DCI/1C/C3)
(10 TF7
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CONFIDENTIAL

MEMORANDUM FOR: USIR Principals

SUBJECT i Proposed DCID 1/18 on Awards for
Intelligence Community Service

1, Attached for your cowmments and/or coordination is
a draft of a proposed new DCID 1/18, "Recognition of Exceptional
Service to the U.S. Intellizence Cozmunlty. ™

2. This DCID would establish five separate awards to
be made by the Director of Central Intelligence on the
recommendation of the UYSIB rfor performance of duty which 1s
considered to warrant recognition by the Community rather
than by the parent organization of the person for whor the
avward is proposed.

3. Awards of this nature would be particularly appro-
priate for cutstanding service performed by:

a. XMewmbers of the Intelligence Communlity Staff

b. HMembers of the Hational Intelligence Officer
structure

¢. Chalirmen and staff members of USIBE Committees

d. Intelligence personnel who, 4in the course of
thelr activities within their incdividual organization,
perforn services considered to warrant recoghnition by
the entire Community.

4. You will note that the proposed awards for Community
service do not include three typss of medals or awards on
the grounda that these sre adaquately covered by existing
regulations within the individual departments and apencies:

CONFIDENTIAL

Approved For Release 2004/05/05_: CIA-RDP80M01133A000700040014-3
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a. Awards for exceptional valor
b, Length of service awards
¢. Retirement recognition

5. Upon approval of DCID 1/18, the Deputy to the DCI
for the Intelligence Community will be charged with seeking
the assistance of the U.S. Army Institute of leraldry in
developing the design for the Intelligence Community mecdals
and appropriate ritbon bare and lapel buttons.

6. The Deputy to the DCI for the Intelligence Community
8180 will be responsible for arrangenents with the Department
of Defense regarding the wearing of ribbon bars for Intelli-
gence Community medals by military personnel on active duty.

7. Your comments and/or coordination on the proposed
DCID 1/18 are requested within two weeks.

W. E. Colby
Chairmsn
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DIRECTOR OF CENTRAL INTELLIGENCE DIRECTIVE NO. 1/18

RECOGHITION OF EXCEPTIONAL SERVICE TO THE
U.8. INTELLIOENCE COMMUNITY

1. Provision Tor honor and merit awards fop exceptional _
service to the U.S. Intelligencs Comrunity is hereby established
pursuant tc the responsibilities assigned to the Director of
Central Intelligence in NSCID No. 1 and to Publie Law 83~763
whieh provides that the heads of departments and agencies
may confer honor or monetary ewards on those whose superior
accomplishments or other personal efforts contribute to the
efficlency, economy or other improvements of Oovernment
ocperations or who perform special acts or services in the
publie 4interest,

2. INTELLIGEHCE COMMUNITY MEDALS AND AWARDS

Intelligence Community honor and merit awards to be
conferred by the Direector of Central Intelligence upon the
racommendation of the United States Intelligence Board are
as follows:

a. The Distinguished Intelligance ¥edal may be
awarded for exceptionally meritorious service to the
United States in a duty of great responsidility within
the Intelligence Community, ths outstanding sccomplizh-
ment of which distinetly benefits the interests of the
United States and constitutes a major contridbution to
the forelgn intelligence mission of the Intelligence
Community.

b, The Intelliéenee Medal of Merit may be awarded
for espeelally meritorious conduct in the performance

of outstanding service to the United States as 2 member
¢f the Intelligenge Cormunity. 7The Intelligence Hedal
of Merit recognizes performance of an extiremely diffieult
duty in a clearly exceptional manner. The Bervice

being recognirzed must relate directly to improving the
capablility of the Intelligence Community to sccomplisn
its mission to provide the intelligence required for
national policies and the national security.
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¢. The Intelligense Meritorious Serviece Medal may
be awarded for outstanding schievement or service to

the United States as a nember of the Intelligzence
Community. Although the required achisvenent oxr service
necassary Lo warrant award of the Intellipence Meritorious
Service Medal is less %han that required for the Intelli-
gence Madal of Merit, it must nevertheless be accomplished
with distinoction sbove and beyornd that required for

award of the Intelligence Commendation Medal.

d. The Intalligence Cormendation Medal may be
awarded for outstandiIng achievement or meritorious
service to the United States as a memder of the Intelligenice
Community which is not considered to warrant the Intelll-
gence Merlitorious Service Medal. The awaerd of the
Intelligence Commendation Medel will be restristed to
the recognition of achievements and services which are
clearly oubtstanding and unmistakably exceptional when
compared to similar ashievements and accomplishments of
parsonnel of like responsibilities and rank or grade.

¢. A Certificate of Distinetion may be awarded for
sustained superior performance of duty of high value to
the Intelligence Community, or for a significant single
act of speclal merit.

3. PRESIDENTIAL AWARDS

The foregoing listing of Intelligence Cormmunity
awards is in addition to the following Presidential Awards
for which personnel of the Intelligence Cormunity also ray
bes eligible:

The Hational Security Hedsal
The Presidential Medasl of Preedom

The President's Award for Distinguished Federal
Civilian Service

4, RELATION TO DEPARTMENTAL AKD AGENCY AWARDS £

4. The Intelligence Comrunity nedals and awards /
established in thils Directive are intended to enable
specific recognition of services of particular benefit
to the United States in the execution of the Intelligence
Community mission, and 4c not replace any of the medals
and awards for which provision is made in departmentsal
ageney regulations.

5
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b. Normally, the same exceptional duty performance
which results in the presentation of an Intelligence
Cormunity medal or award will not be the basis for a
comparable medal or award by the individual organteation
tc which the person recelving the awerd is assiened on
& career basis, but sueh dual recognition is not precluded.

5. HONOR AND MERIT AWARDE BOARD

The United States Intelligence Board will serve as
the Honor and Merit Awards Roard for gonslderation of regomuend-
ations of the award of Intelligence Cormunity medsls. The
Executive Secretary of the United States Intelligence Bearad
will maintain records of recormendations, actions taken and
presentation of Intelligence Community Awards. 7The Director
of Central Intelligence may, if he soc elests, approve asward
of the Intelligence Community Certificate of Distinetion
gétggat prior referral to the United States Intelligence

ard.

6. PROCEDURES

&, Recommendstions for Intelligence Community
awards may be initiated at any level in any departnment
or ageney of the Intelligence Community.

b. Recommendations initisted in thelr respective
organigations will be forwarded by the Deputy to the
DCI for the Intelligence Community, the Deputy to the
DCI for National Intelligence Offiecers or individual
members of the United 3tates Intellipence Board to the
Executive Secretary of the USIB, =

¢. No particulsar fornat is preseribed, but each
recommendation should inelude the following:

Title of the recommended award

Hawe, position title, grade and organizational
assigrment of' the nouinee

Insclusive dates of the time period to whieh
the proposed award is applicsable

A narrative description of the performance or
service warrsnting the award

A proposed unclassified citation

3
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Indication as to whether anocther zward is
being recoxzended within the particular
department or agency to which the nomines is
assigned for the same performance or servige.

The title and signature of the chief of the
intelligence organization submitting the
recomrendation

7. FPRESENTATION

Presentation of the Distinguished Intellirence
Medsal and the Intelligence Medal of Merit will be nmade by
the Director of Central Intelligence, or, if circumstances
prevent such, by the Deputy to the DCI for the Intelligence
Community. FPresentation of the Intelligence Meritorious
Service Medal, the Intelligence Commendation Medal, and the
Certificate of Distinetion will be made either by the
Deputy to the DCI for the Intellirence Community or the head
of the organization to which the person receiving the award
is assigned.

1
Approved For Release ZOC‘tlpF{Qﬁ ﬁp?m M01133A000700040014-3
HETR IV




Approved For Release 2004/05/05 : CIA-RDP80M01133A000700040014-3

Next 5 Page(s) In Document Exempt

Approved For Release 2004/05/05 : CIA-RDP80M01133A000700040014-3



STAT

Apprpved-Fo-;rF(élease 2004/05/05 : CIA-RDP80M01133A0007000400

Jack: | ..

Please see my attached note to JMC and his
reply. I have sent copies of this to and
[:fif&:]and asked them to submit comments to you.
Will you combine your comments with their's
and return to me?

Thank you.

Executive Officer, ICS

23 October 1974
(DATE)
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DCI/IC~-T5-0566
8 JUK W/5

Colonel C. R. Spitter, USA
Director, The Institute of Heraldry
U.8. Army, Cameron 3tatiocon
Alexandris, Virginia 22314

Dear Colonel Spitter:

I request your assistance in the resesrch, design and
development of twoe distinctive medals, assoclated ribbons,
end lepel pins; and the procurenent and supply of approx-
imately fif'ty of each. 7The proposed medals should be
similar in desaign and construction to those awarded to and
worn by military officers of the Department of Defense.

For your planning purposes--the Director of Central
Intelligence, as Chalrman of the United States Intelligence
Board, approved the establishment of an awarde program to
recognize exceptional service to the U.S. Intelligence
Community. The proposed progran establlishes three awards
to be made by the DCI on the recommendation of the USIB
for performance of duty which is considered to warrant
recognition by the Community rather than dby the parent
organization of the person for whoer the award 1s proposed,.

Two of the proposed honor and merit awards will be
Intelligence Community medals, and these are the medals
we request your assistance in the design of:

8. The Ra§1§na1 Intelligence ﬁistinﬁpiahed

Service Medal. 8 medal may be awarded for dis-

nguished meritoriocus service or achievement to
the United States in a duty of great responslibility
within the Intelligence Cormunity, the outstanding
accomplishment of which diastinetly benefits the
interests of the United 32tates and constitutes a
major contribution tc the forelgn intelligence mission
of the Intelligence Community. I see this medal as
equivalent to the Distingulshed Service Medal awarded
by the Department of Defense.
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b. The National Intelligence Order of XNerit.
%his medal may De awarded Tor especially meritorious
conduct in the performance of ocutstanding service
to the United States as 2 merber of the Intelligence
Community. The National Intelligence Order of Merit
recognizes perforrmance of an extremely difficult duty
in & ¢clearly exceptional manner. The service beling
recognised must relate directly to improving the
capability of the Intelligence Community to accorplish
its mission to provide the intelligence required for
national policies and the national security. I view
this medal ss equivalent to the Legion of Herit awarded
to military officers of the Department of Defense.

I have designated USAF,
{(Ret), and/or [ USAF, of my Intelligence
Community Staff to work with you and the Institute in the
design and development of these medals, They may de reached
on extensions | [respactively.

I sppreciate the assistance you and your staff have
ziven and will give in thils endeavor.

Sircerely,

/s/ Saru~1 V. Wilson

Samuel V. ¥ilson
Lieutenant feneral, USA
Deputy to the DCI for the
Intelligence Community

Distribution:
0 - Adsee,
1 - D/BCI/IC
i ~ C3 Sublect
- 4
1 €3/ICS
X - IC Registry

DCI/ICS/CS
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2
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INTELLIGENCE COMMUNITY STAFF SUMM ARY
INTERNAL COORDINATION Action Officer: Title and Siamature
Officer Action Initials STAT
Information e Coordination Staff, ICS
{ T 5/301 75
Ten. Wilson —STgna g

- e Phone Number STAT
Subject:
Intelligence Community Awards

Summary

Please see attached note to General Wilson with background
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